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: AIA Group Limited

2069124 :HK0000069689

:HK0001200002

7/06/2026

:18/06/2026
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iNomura Holdings, Inc.
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2087610 | JP3134800006 {Against 2.1
2.6.90:.3.19::]..P3.§.024600.6..5 ............... i : g E ...........................................é ..................................................................... é ..Ag.é.i.ns.t. ........................................... E.é:.é.......................................................:

2089704 EJP3500610005
2089103 JP3463000004 " Takeda Pharmaceutical Co., Ltd. """ iAgia T 4/06/2026 T Annual T A Fgr
2086568 :JP3386450005 .ENEOS Holdings,Inc. i ASIB i 9BPAN 2000602026 ADNUAL AL FOr
2087082 :JP3539220008 ET&D Holdings, Inc. Asia Against 2.1,2.2
2090365 JP3814000000  {FUJIFILM Holdings Corp. " " " " """ " UAsia o dapan 260062026 | GAnnual o Against T e
2089734 {JP3899600005 iMitsubishi Estate Co., Ltd. Asia Against 2.1,2.2
2089731 iJP3900000005  ;Mitsubishi Heavy Industries, Ltd. i Asia 7 777TiJapan 7 i26/06/2026  iAnnual Against 222 T
2.52.6
"2"655?'7"6'23'55'58"5?56663 ................. ?MiiﬁH'Bul'-:i'ﬁ'éﬁ'éigln"Gmrléij"bl,ml'ﬁél. .................................................. AS|aJapan26/06/2026AnnuaI ...................................................... .A.g..é.i.ﬁgt. ........................................... 15 ........................................................
i : : i i 1.91.11
"2"65'1'57"6"5'.]'5551656666& ................. ;né"u"rﬁ'iféﬁ%gﬁéaiiy"'é;"ﬁé"v'éi'é'Bﬁi'é"r{i"éa.';nl'_'fa'. ................................................................................ : 6/06/2026Annua| ...................................................... '}&'g'é'i'ﬁgf ........................................... 2628 ................................................

................................................................................................................................................................................................................................................

2090410 :JP3818000006

2089780 :JP3914400001 urata Manufacturing Co. Ltd.

2077794 {Hafnia Ltd.

2048984 | unonwealth Electric Machine Industry C

iAgainst

2049299 iTW0002337003  Macronix international Co., Ltd. " "iAgia

“Ail For

2042868 :Australia :06/05/2026

2046623 iBMG2004J1036 iBermuda i17/04/2026 {Against

5 i i 12,13
2047008 'BMG2004J1036 " “Carnival Corporation Ltd. " """ """ """ "Emerging Markets " Bermuda " "i47/04/2026 " TExdraordinary Shareholders AN For
2057624 :BMGO450A1053 Arch Capital Group Ltd. o EMeEging Markets 9/05/2026 . ANNUAL Against AL
2055924 :BMG491BT1088 Invesco Ltd. Emerging Markets Against 1.1

:21/05/2026

2059713 iBRCPFEACNORO  iCPFL Energia SA :Emerging Markets iBrazil 129/04/2026 i i Abstain i3.1,3.2
5 5 : iAgainst 4
..................................................................................................................................................................................... N SN S SO ST .- SR
2059714 :BRCPFEACNORO CPFL Energia SA §Emerging Markets Brazil 29/04/2026 Extraordinary Shareholders Against 1
2060322 {BRASAIACNORO  :Sendas Distribuidora SA~ \Emerging Markets || Brazil 29/04i2026 ! Annual Against i3
2060290 ‘BRASAIACNORO " ‘Sendas Distribuidora SA " """ """ {Emerging Markets " {Bragil T 96/04j2006 T Extraordinary Shareholders T FANl For T T T T
2061634 iBRCYREACNOR7  iCyrela Brazil Realty SA Empreendimentos e Particig Emerging Markets iBrazil 130/04/2026 :Annual iAbstain i5,8,9.1,9.2,9.3,9.4,9.59.6,9. i
: i i i iAgainst i7,9.8,9.9,9.10,10 5
11

...............................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................
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2061254 iBRCYREACNOR?7  iCyrela Brazil Realty SA Empreendimentos e Particig Emerging Markets razil 0/04/2026 {Annual iAbstain i5,8,9.1,9.2,9.3,9.4,9.59.6,9. |
i : : - - i  Against 7,9.8,9.9,9.10,10 f
i 7
11
6
"2"0"6'i'égnii"g'éﬁi"f'éﬂéﬁ'ﬁﬁ? ............ ;‘i‘fé‘ijé'é"'s"k{ ......................................................................................... EmerglngMarkets "Abstaln ........................................... 1
S SO SSSO Lo o Lt S S
2065236 :KYG217651051 :CK Hutchison Holdings Limited :Emerging Markets AllLFor
2070293 :KYG217651051 :CK Hutchison Holdings Limited  :EmergingMarkets  :Caymanlslands  :21/05/2026 :A;onual ek AQAINSt i e
2077049 ENN Energy Holdings Limited Emerging Markets Against
2.6.80;|..9..9:.}.<..Yé.§82..9.N1.6..25 ............. :,Xi.l;].9ié.(.).lar....HO[a.i.r]g..s..Lir.]:]..i.te(.j. .................................................. :’E.r}]e.r.é.ing".i\.ﬂa.l:k.eté"n".n".n;ééyrﬁén.ié.laﬁa.s ............................................................. : A.H.Hué] ...................................................... : ..Ag.é.i.ns.t. ........................................... :.é.A1 .......................................................
z a a s : § 7
"2"6'&'3'21'53'9"7'E'k'\"('é'é'i'ﬁ'éw'ﬁ'éé .............. gé'ﬁi'r'ié"ii"e'éaij?ééé"I'_"é"ri'aul'_"iﬁi'i"ié"d ............................................. ?uE'r'ﬁ'é'r'é'i'ﬁéui\')l'é'r'ii"e'fé' ....................... E'ﬁé'jfri'q"a"ﬁ"ié'l'éﬁans' ..................... ';'65]66’/’2'6'2"6 ........................ AnnuaI“Agamst ........................................... '343637 ....................................... 5
: : ; z : : ; 4
16,7
2.6.746.2"85.KYG§83.6.F1663 .............. E.Yé.a.ea..éro.i:l.bl;i.o..ldi.ﬁés.l._..t.d- ..................................................... é‘"E"':ﬁ.éi_‘é.i.ﬁé"i\nﬂ.é}:k"e.ig"""."""...""".é‘éé‘yiﬁ‘é‘ﬁ“ié}‘éﬁag""".""""".."E':I"?.]aé./.é.d'zné""n"..""""""'E.Aﬁ'ﬁ.l.jé'l ...................................................... g ..Ag.é.i.ns.t. ........................................... EZ""."""...""""""""""""""""""."""":
S N e e e e o i5A,5C
2085867 {KYG6427A1022 :NetEase, Inc. :Emerging Markets :Cayman Islands 123/06/2026 :Annual :Against :5a,5b
: : : : : H i1b,1d,1e

2093635 :KYG596691041 iMeituan

2090197 :KYG9066F 1019 iTrip.com Group Limited

2060885 :CL0000000100  :Cencosud SA o
2050772 :CNE100006WS8  :Contemporary Amperex Technology
2061071 Yutong Bus Co., Ltd.

iEmerging Markets

2057542 {CNE100003F19 {WuXi AppTec Co., Ltd.

2057972 :CNE100003F19

:CNE1000002H1

hareholders

19.1,9.2,9.394,9596,97,9.

éChemicaI Works of Gedeon Richter Plc

...................................................................................................................................................................................................................................................................................

nk Limited

as Limited

;HDFC Bank Limited

5071117 {INE040AG1034

2075583 :INEO09A01021

2085255 i
2092834 i

2054794 {1D1000095003

2080942 :1D1000129000

Emerging Markets

e

:Against ‘9

2061840 ;MXCFFUOOOOO1 :Fibra Uno Administracion SA de CV :Emerging Markets
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2030623 {PHY096751694 iBank of the Philippine Islands iEmerging Markets hilippines 0/04/2026 {Annual iAgainst i8
: i : i i 53.1,3.14,3.15
1O . OSSO £ 222N
2081916 :PLKGHMO000017 KGHM Polska Miedz SA Emerging Markets oland 09/06/2026 Against i14
11f
2087957 :PLPZU0000011  iPowszechny Zakiad Ubezpieczen SAiEmerging Markets il Poland T 18/06/2026 % Annual TR Against TR
..zud.éé.é.o..é..:.ﬁ.l:.ﬁ.k..db.é..o..oud.:].é..............',.ﬁ.k.é..B.é..r].k..ﬁa.l..s.i{.i...s..x..................................................................',"E..I:ﬁ.é.r:éi.ﬁé..i\.)ié.l;k"e.ig ......................... .F.).élaﬁ.a ........................................... é 9/66/2‘626 .......................... A..I;].Hué.l ....................................................... .Ag.é.l.ns.t. ............................................. :I.b.’..1..5..................................................:
5062346 1 ZAE000255915 ‘Absa Group Ltd. ™ [Emerging Markets " iSouth Africa 10216672026 T TARRal T ‘Against 9
2045848 1 TH0016010009 " Kasikornbank Pubiic Co. Ltd. """ "{Emerging Markets " Thailand 000472026 T Annwal A For
2044433 iTH0371010Z05 iSupalai Public Company Limited :Emerging Markets i Thailand 121/04/2026 :Annual iAgainst i3.2 :
| | | | | 3.3
3.1
"2"6557'1"6"EA"E'I"jﬁd'i'é'd'i"(')ﬁ """""""" é’bﬂb’é’i"iiiéé’t’r’ié’i’t"y"é{"\'/v'"é't'é"f'"Aij't'H'c}'r'i't'{/ """""""""""""""""""""" E"EFﬁ'éFéji'ﬁé"Mé'fi{éiE """"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""
- 2.6.535.0..4 - g AnEE..6.1 5.6.9 Téz 8 .............. et e e e e s e e eeeesMeesseNaeeeeesssseessEsessssesssssssssssssssssssssssssessssess e e mmeaeesneeessiassssessssessssessssesssssessseessraanas

.......................................................................

2041333 :AT0000652011

:AT0000746409

2041453 | ATO00000STRT ISTRABAG SE " Eyrope T Rustria T A5j06/2026 T Annual Against T 3 :
2041469 :AT0000720008 iTelekom Austria AG iEurope Against 6.1 i
: : _ 6.2,6.3,6.4
2039590 :BE0974349814 i Warehouses De Pauw SA™ T iEurope T iBelgium T i29/04/2026 Annual/Special T Against P
§1.ZC1
2061704.BE0003739530,UCBSA,Europe.BeIglum ......................................... 3 0/04/2026 ......................... AnnuaI/SpeCIal ..................................... Agalnst ........................................... ,82.
i5
"2"6577'0"5'hé'l'é'ﬁ'é?'ﬂéﬁ'siﬁ"""""""méyéﬁéaa'N'\? .................................................................................... E‘"E'(j'r'(')'ﬁé ................................................. I§éi§iﬂﬁi ......................................... 5 5/05/2026AnnuaIﬁAga|nst3
2067344 iBE0003797140 iGroupe Bruxelles Lambert SA™ T iEurope " iBelgium 070512026 iAnnual T iAgainst T 50 T
: i i : : i6,7.2
2067353 BE0003797140 " Grolipe Bruxelies Lambert SA T i jrope T 71053026 Exiraordinary Sharehoiders  All For
2041841 ;11/05/2026 gAnnuaI ;Against 59,11.2
: i i i10
13,7

2066682 :

:26/05/2026

2047120 éFROOOO125486 :France

.........................................................................................................................................................................................................................................................................................................

2048193 {FR0000120503 iBouygues SA iFrance

2054232 {FR0000130403 iChristian Dior SE iEurope iFrance :23/04/2026

éAnnuaI/SpeciaI éAgainst 4

110,12,13,23,24
121,22
118,19,20

2044874 :FR0000120644 Danone SA
2046805 :FR0000120321 | LOMCAI SA e EATOPE
5046379 {FR0010208488 ENGIE SA
2056831'FR0000065484'LectraSA .............................................................................................................................................................................................................
2037546 [FRO000120578  iSanofi T e Grope  rance T
2047117 iFR0000131104 iBNP Paribas SA~ T Rarope T  iFrance T TTTTA2/05/2026 T iAnnualiSpecial iAgainst Ti0,41,144546 i
..zud.éé.ééé..é.ﬁﬁéab.d.ou?.?é.i..g. ............... é’j‘éb‘ééé'u;léé ................................................................................. é...E..l]i;aﬁé...............................................E.F.r:é.ﬁ.é.é..........................................E..1..3.]65./.é.6.2..é ........................ E .Aﬁlﬁ.l]éllljéup.é.éi.élll“"."““"""“"""““"""E‘A.g"é.i.ﬁé.t. ........................................... g.?...........................................................:
| | | | | 5
114,16,19
22
124
2046380 iFR0000133308  {Orange SA T NRwrope . iFrance T 19/05/2026 T} Annual/Special % Against 8045 T
6
2067854 {FR0000073208 ] lpsosSA " Europe i France | 20/05/2026 | Annual/Special i Against 6
10,16
SOH5A EROOGO033 ™ Bl g T e

2053421 :FR0000130809 ociete Generale SA
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2083299 {FR001400PFU4 iPlanisware SA iEurope rance 7/06/2026 iAnnual/Special iAgainst i4
: : : - - : 7
13
2082144 :FR0000071946 iAlten SA ‘Europe iFrance 118/06/2026 i [ ‘Agai 11

2087699 {FR0000031577 iVirbac SA :Europe iFrance 129/06/2026 :Annual/Special iAgainst 6

1/04/2026

5039739 {DEOOOKBX1006 ™ iKnorr-Bremse AG ‘Edrope \Germany 13010412026 ‘Annual Against 7c
: : : : : 7b
6
2039643 {DE0005552004 {Deutsche Post AG {Europe iGermany T [05/05/2026 Annual T Against T e !
| | | | 10

2039704 {DE0008402215 iHannover Rueck SE 306/05/2026 {Annual iAgainst i4a
s : : : '
2040201 DECOOJSTA000 " IOST Werke SE T b lrgpe T 71082026 Annwal T R
2040451 EDE0007507501 EWaShTeC AG 12/05/2026
S5E68 BESGOAGBIE AR G

2039662 :DE0005785604 resenius SE & Co. KGaA

2040428 :DEOOOSPG1003 iSpringer Nature AG & Co. KGaA

2040173 :DEOO0OA1K0235 iSUSS MicroTec SE

E0007461006

{Annual/Special ‘Against i8,9
- :6.1k,6.11,6.1m,6.1n,6.10,6.1
é = S R F p.6.19
5034734 1T0004810054 {Unipoi Assicurazioni SpA 156/04/2026 nual/Special Against 0030,0040,0050
2026724 (170000072618 {Intesa Sanpaolo SpA 13010412026 : Annual/Special Al For

2063284 (1T0005239360

1170005162406

112/05/2026 i iAgainst

.....................................................................................................................................................................................................................................................................................................

:15/05/2026 :Against 16.1,6.2,6.3.2,6.4,6.5,7.1.2,7. ;
g 12,7.3 f
13a,3b
A e bt e I
8/06/2026 :All For

e weeaemmesmamtmenafenenenestenenseneteestentanenensatatanntatanenahantatananenentatannnnaeananentataentntatannentatannemeetenanemsesesensesetesensesasesersesesanensnnn 18/06/2026 S RS |
2090164 :{1T0000072170 9/06/2026 {All For

2049165 {LUT778762911 115/04/2026

ESpotlfy Technology SA

s

:Against 6.
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2059966 :LU0075646355 :Subsea 7 SA : Europe uxembourg 2/05/2026 nnual  Against

2043147 102598331598 ‘Tenaris SA {Europe i ixembourg 112/05/2026 5 i ‘Agai 6.

2035532 INL0011794037 hold Delhaize NV etherlands " 108/04/2026  ‘Annual A For
2037518 'NL0011821202  %ING Groep NV~~~ ‘Europe ‘Netherlands " 14/04/2026  ‘Annual T
2040140 ENL0000009082 ERoyaI KPN NV §Nether|ands 515/04/2026 ' §Against 4 :
2013756 INL0010273215 " TASML Holding NV """""""""""""Furope " iNetherlands 22/04/2026 " Annual T AlFor o
\NL0009269109 " iKoninkiijke Heijmans NV etherlands " 120/04/2026 ‘Annual AlFor e
iNetherlands - Against i6.a.
H i2.c.

:All For

.......................................................................................................... eSS

:Against :3.e.

6/05/2026

:08/05/2026

etherlands

gNetherIands

3/05/2026

etherlands

5036763 NO0010206331 " IProtector Forsikring ASA Edrope Norway (06704i2026 ‘Annual ‘Against 6163

2039855 NB Bank ASA

......................................................................................................................................................................................

5057836 | ES0130670112 {Endesa SA

2059962 ;ES0113860A34 :Banco de Sabadell SA .
: i 10,13
2058707 {ES0137650018  iFluidra SA T RdropeiSpain T 08/05/2026 tAnnual T Against 5T
6
2058201 ' ES0167050015 ACS, Actividades de Construccion y Servicios SA  {Europe Spain i 07/05/2026 i Annual Against 5
i4
2065360 {ES0105630315  ICIE Automotive SA™ T e rope T Spain T 910572026 Annual ‘Against T igg
: 12
2055129 [ES0144580Y14  lberdrola SA T Europe 9/05/2026 Aual N RO e
2038143 :SE0000667925 Telia Co. AB e JEUTOPE e iOWeden 0900472026 G Annual AQaINSt 148,10
2008099 {SE0000190126 {Industrivarden AB iEurope 113/04/2026 iAnnual iAgainst i12.9
; i ; i i i12.f
i12.b,12.h
i12.a,12.e
112,
i16
3012643 {SE0000114837 Tralieborg AB T  rope T S weden T 3370412026 T Rnnual T R gainet T 13a,13h T
: : :13b,13c
15
5039779 SE0007497303 Bravida Hoiding AB ™ iEurope iSweden  i28/04i2026 | Annual T iAgainst Hac
: ; : 17
5040554 T SE0000163564 Ut A o eden T g G 056 T Annual TRgainst 37
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2039898

A

:SE0000106270  Against

@ mmm s aimmmm e e e e e e e e e e e e e e i o e o e e e e e e i e e A e B e A e e e S R A e A e e e e a R e s AR aa s A a e s e e aasaa s nasasa e esansanasssan s anaesaan s sannaannnnann]

115,16,17

115.b,15.c,15.h

i15.e
E16,17.A‘I,17.B1,17.C
18

,,,, ....................................................................................................................................................................................................................................................

2039900 SE00051 90238 iTele2 AB iEurope iSweden i18/05/2026 iAnnual iAgainst i16

2040892 SE0023135298 iNoba Bank Group AB iEurope iSweden 121/05/2026 {Annual iAgainst i14d

.....................-................................................‘..............................................................................................................\.........................................................................................................................................................................;....................................................................+...........................................................,..............................................................:

2033601 CH0244767585 iUBS Group AG iEurope iSwitzerland 115/04/2026 {Annual iAgainst 11
: i i i i2
043378 CHOO8BB380 el A and T godja038 T Al
2042320 :CH0100837282 Kardex Holding AG :Europe i Switzerland 130/04/2026 :Annual iAgainst ' '
: i : 1.2
"2"621'2'255"“C“H’(’J’é’ééééé’ééé """""""" iKuehne + Nagel International AG iEurope  iSwitzerland  i06/05/2026 ~ iAnnual iAgainst 412 T
: i ; ; ; i7.2,8
4.1c
i4.1d
i4.3a
6
i4.1h
i4.2
2042295CH1216478797DSMF|rmen|ChAGEurope ................................................. S W|tzer|and ................................. 0 7/05/2026 .......................... Annua| ...................................................... Agamst
1.3
20422850H0012214059HoIC|mLtdEurope """"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""
03156 | CAGSBBA5TO et Fraser Tirmber Co L, g Ameriga
2040539 ; US42824C1099 Hewlett Packard Enterprise Company North America
"2"621'5'53'52'"Uéé’ééb’éﬂ"dki'é """""""" LennarCorporatlonNorthAmerlca

........................................................................................................................................................................

........................................................................................................................................................................

2048377 iNorth America

.........................................................................................................................................................................................................................................................................................................

2048968 :US0640581007 The Bank of New York Mellon Corporation iNorth America

2046780 i USOO724F1 012 Adobe Inc. iNorth America 5/04/2026
647757 USTAAABGT045 ™ Garrier Giobal Gorporation North America T GEA T B 0475056 TAnnual T Ry
2047887 {US86800U3023 iSuper Micro Computer, Inc. iNorth America {USA 115/04/2026 Annual iAgainst i1c
5 i i i a b
4
.éuﬁa:ézzé....ué.1.5.1.é.é;i;.1..6.7.@...............,.C..:.éi'.].t.é.':.ﬁ.(.).l..r.].t...é.ﬁ.e..[.'.g.y.,..i.r.']..(.:............................................................,N.éﬁﬁ.x.&i.éi’:l.é.a.. ................................. .L.J.éA ................................................ 1.6/64/2..626 .......................... A.F].Hué.l ...................................................... Ag.é.l.hs.t. ........................................... g.i.é.........................................................:
........................................................................................................................................................................................................................................................................................................................................................................................................................ i1b,1d,24
"2"621'5'5'1'"1""Ué&'dléﬁ[i"dé’é """""""" HP Inc North America USA 16/04/2026 Annual ;Agamst H1d
i4
5
2049706US4448591028HumanalncNorthAmerlca """"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" Aﬁ'ﬁﬁé’l """"""""""""""""""""""""""""" Aéjéfﬁé’t’ """""""""""""""""""""""" g
5
"2"621'51'7"5'"Uéé'éé’é'(')"éi’"o'?'é'""'"""""'|5'|5'é"|"ri'ah'é't}i'éé"'i'r'ié"""'""'""""'""""'""""'""""'""""'""""""'N’é'r'iﬁ"/&'r’ﬁ'é'r’[éa ........................................................................ 'A'ri'ﬁ[jé'l ....................................................... A’é'é]'r'ié't' ........................................... T :
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2043142 {US8716071076 iSynopsys, Inc. iNorth America SA 6/04/2026 {Annual iAgainst i1g9
: : : : : : i3
2048387 1US8825081040 " Texas Instruments incorporated " iNorth America T USA T AGI0472026 AUl A o
2047409 :US11135F1012 iBroadcom Inc. North America Against i1h,3
2053663 1UST6118P1084 " Charter Communicaions, ing. T o Ameriea T S A T B ga 3056 Rl gt B g AR s
2051073 ;U825754A2015 ;Domino's Pizza, Inc. ;North America Against 13
: : : i3
5
2050665 1US3167731005 " IFifth Third Bancorp North America " IUSA T G4/04/2026 T TAnnual T Against T id

:North America

2052252 éuse934751057 éThe PNC Financial Services Group, Inc. iNorth America T Against T p T
f ettt S S S NS, et L
2052007 {US8243481061 iThe Sherwin-Williams Company iNorth America ‘Against 11,3
e i i i5
2050659 :US1746101054 Citizens Financial Group,inc. ~~~ ~ ~ ‘NorthAmerica  ~ (USA " 123/04/2026  ‘Annual _  iAgainst 410 ]
Against i1h
S NS S S SIS W S S e
Fastenal Company . .iNothAmerca  GUSA . ....i23/04/2026  ‘Amnual Against . LI
Against 1i,3
2052302 ;Us45841 N1072 ; Interactive BrOkerS Group’ InC‘ ;North America """"""""""""."..."""""""‘"""'"""""".""""."""".""""."""""""."""E’A.g"é.i.h‘é.t. ........................................... :.i"a ..........................................................
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2052818 iUS7170811035

2059047 ;US9344231041

2053814 :US0028241000
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2054398 :US89832Q1094 : Truist Financial Corporation :North America
2054717 :US9256521090 ¢ VICl PropertiesInc.  oii..iNorth America .
2055624 :US9497461015 iWells Fargo & Company iNorth America iAgainst
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:North America
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2052831 :US9553061055 :North America

est Pharmaceutical Services, Inc.

2058490 US1101221083 " Bristol-Myers Squibb Company North America T USA T 05i05/2026 T Al T gt e
2059353 EU86819191064 ENorth America
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2
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2067594 {US5745991068 iMasco Corporation iNorth America iAgainst

11370512626 Against

SRS R SRR R |

113/05/2026 iAgainst Hc

All For

..........................................................................................................................................................................
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2047935 :US48251W1045 :KKR & Co. Inc. :North America :Special

For/Against
Management
Agenda Item |

iAgainst

2062372 {US98956P1021  iZimmer Biomet Holdings, Inc. iNorth America ~ {USA 22052026 ~  iAnnual Against 1b1h
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3/05/2026 o AL AIFOT
iAgainst 6
5070108 US794661 3024 Saiesforce, inc. North America {USA {58105/2026 TAnnuai ‘Against &
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2
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2070543 iUS1924461023 iCognizant Technology Solutions Corporation iNorth America

2074460 :US3802371076

.......................................................................

2074574 :US69608A1088

2073262 :US23918K1088
:US9311421039

2075272 {US02079K3059 iAlphabet Inc. iNorth America

2077668 US45337C1027 lincyte Corporation T North America Usa T
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................................................................................................................................................................................................................................................ A O S S
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2079638 :US87165B1035 :Synchrony Financial North America
5010441013 :North America
:GG00BQZCBZ44 iShurgard Self Storage Ltd. iUnited Kingdom

g Meeting Type

United Kingdom

éUnited Kingdom

2048875 GBOOBN7SWSS @8k Bl Uniied Kingdom nited Kingdom 8I05/3038 T FAnnual T
2054575 {GB0009223206 iSmith & Nephew plc iUnited Kingdom iUnited Kingdom :06/05/2026 iAgainst i16
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Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 2
Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] Concerns related to board gender diversity not meeting ' ’
the thresholds as outlined in our policy.[BoardCompositionGL1] Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal :

Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] 1
Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] Concerns related to board gender diversity not meeting ' ’
the thresholds as outlined in our policy.[BoardCompositionGL1] Concerns relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term strategy, operational effectiveness, corporate culture,

human capital management, suppliers, customers and wider communities upon which the company's long-term health depends.[CompanyPerformance1]

LTRSS NRRPRRRRRRPRE. AP et JRiy . SRR

"Shareholder proposal seeks to protect and, where appropriate, advance shareholder rights on behalf of institutional investors.[ShareholderProposal9]" 1
Concerns relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider : : :
communities upon which the company's long-term health depends.[CompanyPerformance1]

Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] Concerns relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term 1
Strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider communities upon which the company's long-term health depends . oM ANy P O MaANCE ] ettt tee et se e tes et se e ettt I
Concerns relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider 1
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Concerns relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider 1

rm health depends.[CompanyPerformance1]

....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................... R, RS

communities upon which the company's long-te

Concerns relating to indicators of the overall perfoﬁhance of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider
communities upon which the company's long-term health depends.[CompanyPerformance1]
Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] Concerns relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term

strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider communities upon which the company's long-term health depends.[CompanyPerformance1]

Concerns related to the level of board independence in the nomination and governance, audit, and compensation committees not meeting the threshold outlined in our policy that best protects minority shareholder interests.[BoardStructureGL1] 1
Concerns relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider ; ; ;
COmMmUNIties U0 WhiCh the oM DN S oI Al oS OO A PO O AN Ce ] e
Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] : : 1i
Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2]Concerns relating to indicators of the overall performance 5 5

of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider communities upon which the company's long-term health

e e e e

1i
Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] b 1
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1

Concerns that the proposal will result in share issuance which unduly dilutes minority shareholders.[ShareholderRights1]

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] 5 5 :
Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently robust policy to prohibit the hedging of equity-based awards by executives together with strict controls over pledging of shares.[Remuneration11] Concerns that compensation for i i :
certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8] Concerns that overall

compensation for the CEO is inappropriately high relative to other Named Executive Officers. In our view, compensation beyond what is necessary is not a good use of limited company resources and can be in indicator or lack of effective governance.[RemunerationUS7]

Concerns that the board is not appropriately managing environmental risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[BiodiversityUS1] 1
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection™] N
Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see 1

regional voting guidelines on specific thresholds).[BoardStructureGL2] Concerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateGL3]

Concerns that the proposal will result in Share SSUaNCe WhiCh UNUlY dilUtes Oy SN OOl arS A O O RGNS 1] ettt e
Cumulative/slate voting in favour of individual candidates/slates.[DirectorElection2] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : :

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise 1
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] ’ ’ '
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Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
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' ' 1}
Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1:

Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1]

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to board gender diversity not meeting the thresholds as outlined in our
policy.[BoardCompositionGL1]

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to board gender diversity not meeting the thresholds as outlined in our :
policy.[BoardCompositionGL1] Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] The proposed
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Explanation

Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1
Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] ’ ’ '
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to board gender diversity not meeting the thresholds as outlined in our

policy.[BoardCompositionGL1]

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to board gender diversity not meeting the thresholds as outlined in our i
policy.[BoardCompositionGL1] Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] The proposed

Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1

e A A
Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] e 1i
Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4] 1

Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2]

Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] Concerns related to indicators of a lack of detailed

succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6]

Concerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[CIMateGLB] et e e
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] Concerns related to board 1
gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on ' ’ '
specific thresholds).[BoardStructureGL2]

Congerns that the proposal will result in share issuance which unduly dilutes minority shareholder.

Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[Bo
regional voting guidelines on specific thresholds).[BoardStructureGL2]

Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see 1

Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
Concerns that the proposal will result in share issuance which unduly dilutes minority shareholders.[ShareholderRights1]

Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
Concerns that the proposal will result in share issuance which unduly dilutes minority shareholders.[ShareholderRights1]

Concerns that the proposal will introduce or perpetuate diminished minority shareholder rights.[ShareholderRights3]
Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6]
Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal. [Disclosure1]

Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder 1
interests.[BoardStructure1] : : :
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]

Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]

Concern that the Chair and CEO role are combined, which can lead to a lack of independent oversight of management, particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain
circumstances.[IndividualDirector2] Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]
Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder
interests.[BoardStructure1]

Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]

Concerns that the proposal will result in share issuance which unduly dilutes minority shareholders.[ShareholderRights1]

Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1}
Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4] ’ : :

Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4] 1
Concerns that the proposal will result N Share ISSUANCE WhiCh UNdUly iUt O Y S A OO O S A O O O R G S 1] oo ee e e e oo e e e e e e e et et e et e e et et et e e et e et e ee et et et e et et et et et et e et se et e e es e e e e et te sttt et e R
Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1

Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
Shareholder proposal does not promote appropriate accountability or incentivisation as it applies to annual director votes and annual say on pay votes. We believe these shareholder rights are best practice corporate governance that ties to directly to long-term shareholder value.[ShareholderProposal3]
Shareholder proposal would not result in material additional disclosures that would be decision-useful to investors and so would not be an efficient use of company resources.[ShareholderProposal2]

.............................................................................................................................................................................. particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions. [DirectorElection] e
Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
outcomes; and good engagement between the company and investors.[Remuneration]

Concerns that the proposal will result in share issuance which unduly dilutes minority shareholders.[ShareholderRights1]

eeeemasessssesemssesssssssscessssssssesshessesctessensseassesssssetasmssessesasssesssssssssesssssssssesasssessssesesssessssssssessssssssssesssssfecssessscesssssssssssanssesensesfonceannnasnnsetannesancasannsenetentanscennnsssnncsananesansens Pesannnssa tetannetannasanasetansetaeetansessaestaaseseasesEReseSsasEESssetSsEsESSsesSRsseSSsseRSSseSSssEESSsssSSsEeSesseRSESsSSSsseESsSseSSsEssSSseESEsseSSsseRSSseSSsSssESSsesSSsEeSSsseRSEsseSSsseRSsseSSsSEssSSsesSEsseSSsseRSSsesSsssESSsssSSsEeSSsseRSSsseSSsseRSsseSSsSsssSSsesSSssesSsseRSssesSsSsEeNSssSSssesSsseESEsseSSsseRSsseSSsSsssSSssESSssesSssesSSsesSsssesSsssSSsSsesessesSEssessssessssesssssssssssssssessssessssesssssssssssshsssssssesssssessdhessscesasssssanast

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 9,11 1i
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Concerns related to board gender diversity not meeting the tresn0lds a8 OUHINEd N OUN DOl Gy BOa O DO O G | oo ese e ss e ses ettt es e e oo et e e ettt ettt ettt et 2
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] 1
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise ; ;
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]
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Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1]
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]
Concerns related to ip of a [ which in line with our voti i hould ¢ i i ent directors only in order to better protect shareholder interests and avoid undue influence o committee decisions and oversi ure3

Concerns related t ble by the company
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value,

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value,
outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, 1
RoltLCelelyal=t o= Tyle elelele JEy oo e R AL o e LS (oL LYk L T SN SUS
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, 1
OULCOmMIES aNd 00U BN A O It D O e GO Ay AN N S OrS RO U O O T e e e ee oo e et e et e e e et ee et et e e e et e et e e et et e e e e e et et et et e et et et e e et e e e et et e et et et et e ee et et et et e et e et e e et e et e e tee et ee e see e e

' ' 1}
Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6] 1

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to board gender diversity not meeting the thresholds as outlined in our

policy.[BoardCompositionGL1] Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6] Concern that the director has insufficient time to dedicate to the their

directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, exeCUtiVe and Oter fOrmIal OSSO O O ON Y] e e see e e oo ee et ee et ee s e e et ee e et ee et se ettt e see e

Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1
Concerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateGL3] : i i

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 2
OULCOmMIES; aNd 00U BN A et D O e GO Ay AN N S Or S RO U O O T e se e e et et ee et e et oo e oo et e et e e e e e e et e et et et e e et e e et et et et e et ettt et eter e et e e tr et et e et T T :
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : 1
outcomes; and good engagement between the company and investors.[Remuneration1]
Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[MISCEIANGOUSA] oot se et se et se e te et se e ettt e S 1;
Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] 1

Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] Concerns related to membership of a key committee,

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
outcomes; and good engagement between the company and investors.[Remuneration] : : :
Concerns that the proposal wWill result I Share ISSUANCE WhiCh UNdULY QilUtES 0Ty SO Ol derS A O O O RGN S 1] oo eeeee e ses s ses e e e et e e e e e e e e e e et ettt b et e et et e et e e e e e e e e et et e e e e s e s s e et e s et s s sttt e e et

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] 1}
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation i :

e e e S £ e e e e e e R

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
OULCOmMIES, aNd 00U BN A O I D O e GO Ay AN N S Or S RO U O ON T oo ee e e e e et e e e et e et e et e e e e et et et et et et e et et et e e et e e e et et et et e et e e e et ettt et et et e et et ee e te ettt e et r e e e
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] 1

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
outcomes; and good engagement between the company and investors.[Remuneration1]

....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

1i
‘Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6] A A 1i
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] : :
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
OULCOMES; AN GO0d NN D EEN the GO DAY AN YOS O S RO U A O ] ettt ettt

1:
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
B L e e e e L N N :
Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4] 1

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
outcomes; and good engagement between the company and investors.[Remuneration]
Concerns that the proposal introduces anti-takeover measures which may prevent an offer to acquire shares being presented to long-term shareholders.[ShareholderRights2]

Concern that there is insufficient evidence to justify that the related party transaction is sufficiently in the interests of the company.[DirectorElection4] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : :
outcomes; and good engagement between the company and investors.[Remuneration1]

Concern that there is insufficient evidence to justify that the related party transaction is sufficiently in the interests of the company.[DirectorElection4] 1
Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] ’ ’ ’
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that the proposal will result in share issuance which unduly dilutes minority shareholders.[ShareholderRights1]

Concerns that the proposal will result in share issuance which unduly dilutes minority shareholders.[ShareholderRights1] Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at

risk.[Miscellaneous4]

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation  : 1
B e e e N e L L e e '
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation i 1i
OULCOMeS; ANd G00d g et D N N O Ay AN YOS OrS RO U O O oo seseoe s e oot ss oo st ee s e oo e et e s oo oottt st A A :
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1

OULCOmIES, AN O0d BN g I D O e GO Ay AN T S Or S RO U O O O oo e se et see st ee et e et oo et et e oo e ot oot ettt et ettt e ettt st ettt et ses e e
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation ~ : 1
B e e e L S T T :
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] 1

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that the proposal introduces anti-takeover measures which may prevent an offer to acquire shares being presented to long-term shareholders.[ShareholderRights2]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : 1
outcomes; and good engagement between the company and investors.[Remuneration1] : : :
Concerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[CmateGL3] ettt e b
Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6] : : 1:
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 5 5 5
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Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : :
outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that the proposal introduces anti-takeover measures which may prevent an offer to acquire shares being presented to long-term shareholders.[ShareholderRights2]
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Concern that there is insufficient evidence to justify that the related party transaction is sufficiently in the interests of the company.[DirectorElection4] 1}
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] ’ ’ '
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns related to board gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] 1}
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] Concerns related to the | ’ '
level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that the proposal introduces anti-takeover measures which may prevent an offer to acquire shares being presented to long-term shareholders.[ShareholderRights2]

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise 1
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] 5 ’ ’
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise

Concerns related to board composition and the balance of skills, experience and range of industry and sector experience which generally contribute towards good governance across different types of issues that must be addressed by the business over time.[BoardCompositionUS1] 1
Concerns that there is insufficient consideration of climate change in the audit and account by the board, which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateGL1] : : '
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

OUICOMES; ANd GO0d EMgag e Nt DO O TN GO DNy AN YOS O S RO U O A O 1] oo e see e e es et es e e et e e e et e et e e e et e e et e e et et et et et et e e et e et e et et e et et e et et e e e et e et e et e e e et e et e et et e e et ettt et
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] 1
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise ; ; ;
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]

Concerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateGL3]

Concerns that the proposal will Introduce Or PerpetUate im0y S N Ol er gt SN A O O O R G S B e ee e e et e e e e e e e e e e et e et e e e et e et e e e e e e e e e e e e e e e e e et e e e et e e e et e e e
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] : : i
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] 1i
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : :
‘Concerns related to membership of a key committee, which in line with our voting policy shouid comprise fully independent directors only in order to better protect shareholider interests and avoid undue infiluence on key committee decisions and oversight.[BoardStructure3] TR 1i
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation ! ’ '
outcomes; and good engagement between the company and investors.[Remuneration1]

....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

1:
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : : 1i
B e e L e A AU S
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Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] 1

Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
outcomes; and good engagement between the company and investors.[Remuneration1] : : :

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
OUICOMES; aNd GO0 BN g Ot Do N e GO DAY AN YOS O RO U O O ON ] oo oee e see e se e ee e ee e e ee e et ee e et e et et et et e et et et et et et e e et e e e e e e e e e e e e et et e et et ettt ettt et et et et et et et et e et et et e ettt et e et te et e A
Cumulative/slate voting in favour of individual candidates/slates.[DirectorElection2] 1

‘Concerns that remuneration policy design is insufficiently aligned to long-term sharehoider vaiue, in particuiar appearing to dispiay an insufficient combination of simplicity of design, alignment of incentives to long-term company success, materiai executive sharehoidings, accountability of the board to compensation & A i

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
outcomes; and good engagement between the company and investors.[Remuneration]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value,
OULCOmMIES; AN O0d BN A It D O e GO Ay AN N S Or S RO U O O O oo se e se et see s et e et e et e ee oot e e et e et et et e e e et e et et e ettt et e et e e e ettt sttt ettt se s et

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value,
outcomes; and good engagement between the company and investors.[Remuneration]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value,
outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
outcomes; and good engagement between the company and investors.[Remuneration1] ’ ’
Concerns that the proposal will result in share issuance which unduly dilutes minority shareholders.[ShareholderRights1]
R AN S
s O S
O O S 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 2

outcomes; and good engagement between the company and investors.[Remuneration1]
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Explanation

Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : '
outcomes; and good engagement between the company and investors.[Remuneration1]

Congcerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[CIMateGLB] | ettt
Concern that the Chair and CEO role are combined, which can lead to a lack of independent oversight of management, particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain 1}
circumstances.[IndividualDirector2] Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5] The proposed resolution bundles the election of multiple directors in a single vote, which restricts shareholder rights by inhibiting the ability for investors to indicate i : :
their individual preferences.[DirectorElection3] Concerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateGL3]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that the proposal introduces anti-takeover measures which may prevent an offer to acquire shares being presented to long-term shareholders.[ShareholderRights2]

Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation | ' '
outcomes; and good enga t between the comp di tors.[Rem tion1]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
OUICOMES; ANd GO0d Mg A Ot DO O TN GO DNy AN Ny OO O S RO U O A O 1] oo e eeesese e e s eeeee et e et e e e e e et e e e et e e et et e et et et et e et e e e et e et e et et e et e et et e e et et e et e e e et et e et e et et e et ettt
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
outcomes; and good engagement between the company and investors.[Remuneration1] ; ; ;

Concerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateGL3]

Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6] 1}
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation ! ’ '
OUlCOmes; ANd gO0d BNgag e e D e e GO A AN YOO RO U At N ] e b b
Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : :

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise : 1
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] : : :
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise

fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration]

1i
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Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise ’ ’
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
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Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : : 1
OULCOMIES; aNd gO0d BN A et D O e GO Ay AN N S Or S RO U O ON e se e se oot et oot e et e et e e e et et et et e e et et et e e et e et e oot e et e e et ettt et et et see et e
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
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Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
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Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6] 1

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] 1
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise ’ ’ '
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversigt.IBOAIASIIUCIUIES] et ettt sttt
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation i 1}
outcomes; and good engagement between the company and investors.[Remuneration1] i i :
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] 1i
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation ’ ’

12,16 1
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElectiont]
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] :
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of
heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise :
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into
account other commitments including relevant board, executive and other formal positions.[DirectorElection1]Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder :
interests.[BoardStructure1]Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]Concern that the
director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
outcomes; and good engagement between the company and investors.[Remuneration1]
‘Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] T T T 1i

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the Company and INVESIOTS. [REMUNGIAtONT] | | ittt ettt e et sttt e
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] 1i
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : :
‘Concerns related to membership of a key committee, which in line with our voting policy shouid comprise fully independent directors only in order to better protect sharehoider interests and avoid undue infiluence on key committee decisions and oversight.[BoardStructure3] Concern that the director has insufficient time | | T 1}
to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] Concerns that the board is not appropriately managing climate-related risks which are relevant and ’ ’ ’
material to business opportunities and risks that could impact the company's long-term value.[ClimateGL3]
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Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
and between the co ndi i

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] ’ ’ '
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that the proposal will result in share issUaNCe Which UndUlY dilutes MOty SN OOl ae S NN O e RIS 1] e e
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] Concerns related to the 1
level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2] 5 : :
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] Concerns related to the

level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2]

Concerns related to the level of independent directors on the board, which in line with our voting policy should be at a higher level in order to better protect minority shareholder interests (see regional voting guidelines on specific thresholds).[BoardStructureGL2]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement DetWeen the COMDaNY and MV ESIOrS [ROMUNGTAtONT] oottt ettt e ettt e oot sttt ettt
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1:
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] : : :
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] Concerns related to board

gender diversity not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] N
Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
.666.6&&.}&'.5@&...t.a..i..r.]..s.u.f.ﬁEi.éﬁi..a.i"s.éiaéu.r.éé..fﬁ.é.aé.é.\./.é.i.l.é.t.).i.é...b.&..t..r.].é..Eam.éé.ﬁy.ig..e.ﬁ.égl.é...r..e.é.(.)..rﬁ..r..n..e..ﬁ.d.éﬁ.aﬁ..&..é.ﬁé}.é.ﬁaia.é.l;..é.l.j.r.).aaﬁ.far...{ﬁ.é..r.ﬁ..a.H.ég"é.r.ﬁ.éﬁ.{..t.égﬁ;ﬁé..&6.6&5'.:.[.5igél.aéwa.]..........................................................................................................................................................................................................................................................................................................g.................g .............. 1
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] : : :
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
B e e e L Lo SO SRR SR

Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation | i i

Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation ’ ’

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] ’ ’ ’
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] Concerns related to board gender diversity

not meeting the thresholds as outlined in our policy.[BoardCompositionGL1]

Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] Concerns related to board gender diversity i

not meeting the thresholds as outlined in our policy.[BoardCompositionGL1] Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executiveshareholdings, accountability of the board to compensation :

outcomes; and good engagement between the company and investors.[Remuneration]

Concerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateGL3] Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of

heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]

Concerns that the board is not appropriately managing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateGL3] Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of

heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]
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Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation ’ ’
outcomes; and good engagement between the company and investors.[Remuneration]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
OULCOMEs, AN G00d BN e DO e e GO ANy AN YOS O S RO U O ] e e et ettt e
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's proposal.[Disclosure1] : :
B0 MaNUAL OVEITIAE, S0 ANAIYSt NOE e eetettttttttttttttttttttttttttee n
1i
‘Concerns that remuneration policy design is insufficiently aligned to long-term shareholder vaiue, in particular appearing to display an insufficient combination of simpiicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation i3~ | - 2!
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Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4] 1
Shareholder proposal seeks to protect and, where appropriate, advance shareholder rights 0N Dehalf Of NS U oAl S 0TS LN OO e OOl ] ettt
Concerns related to the governance of executive compensation (omnibus stock plan) due to the development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders. 1
Concerns related to the tenure of the auditor, which can indicate a lack of independence, compromised audit quality and excessive familiarity even if the audit partners have transitioned more frequently 5 5 5
Concerns related to the tenure of the auditor, which can indicate a lack of independence, compromised audit quality and excessive familiarity even if the audit partners have transitioned more frequently.
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
QUL OIS, AN GO0d N e DO O e O Ay AN YOS O S e et ettt e
Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3] Concerns related to protecting shareholder i 1}
value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4] ’
Congerns related to the tenure of the auditor, which can indicate a lack of independence, compromised audit quality and excessive familiarity even if the audit partners have transitioned mMore freqUently AUGO ] e T N
i1c,1f,2 i 1i
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Concern that the CEO/Chair has insufficient time to dedicate to their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 2;
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation | ’ ’
outcomes; and good engagement between the company and investors.[Remuneration]

Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5] Concerns relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversight of management of long-term 1i
strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider communities upon which the company's long-term health depends.[CompanyPerformance1] Concerns related to the governance of executive compensation due to repeated incidents of development of : :
remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]

Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that the board is not appropriately managing environmental risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateUS3] 1
Concerns related to the tenure of the auditor, which can indicate a lack of independence, compromised audit quality and excessive familiarity even if the audit partners have tranSONEd MOre OGOy AU O ] oo se e se s e e se e te s et se e te et ses e tes sttt A
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 2

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
outcomes; and good engagement between the company and investors.[Remuneration1]

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1;
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposalB] | et
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1

Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6]
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Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10]Concerns that remuneration is insufficiently ' '
aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13]Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of

variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8]Concerns that overall compensation for the CEO is inappropriately high relative to other Named Executive Officers. In our view,

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation 1
OUtCOMES; ANd g00d BNgag M N DO e GO DAY AN I O OrS RO I UN O ] oottt ettt et
Shareholder proposal would result in material additional disclosures that would be decision-useful to investors and would be an efficient Use Of ComIDaNY TS 0UNCeS A O O O D oD OS Al O] e e ee e e s e es e e et e e e et e et e et e et et et et et te e se e et ses b ettt e s b 1;
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1i

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that remuneration is insufficiently
aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13] Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of
variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8]
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Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concerns related to board composition and the balance of skills, experience and range of industry and sector experience which generally contribute towards good governance across different types of issues that must be addressed by the business over time.[BoardCompositionUS1] A
Concerns related to the tenure of the auditor, which can indicate a lack of independence, compromised audit quality and excessive familiarity even if the audit partners have transitioned more frequently.[Auditor1] 1}
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposalB] . e A
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection] e e 2
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposalB] b b
Shareholder proposal seeks to address an identified sustainability opportunity or risk which in our view would help the company better manage the risks and opportunities raised by the proposal.[ShareholderProposal7] ettt 2;
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding requirement.[RemunerationUS9] Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective 2

clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that remuneration is insufficiently aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less

RS T Nt SR S
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructure1] Concerns related to membership of a key committee, which in line with our voting policy should comprise ' : :
fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructure3]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding requirement.[RemunerationUS9]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5] Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the 1
company and for shareholders.[Remuneration5] ’ ' '
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that remuneration is insufficiently
aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13] Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of
variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8] Concerns that overall compensation for the CEO is inappropriately high relative to other Named Executive Officers. In our view,
compensation beyond what is necessary is not a good use of limited company resources and can be in indicator or lack of effective governance.[RemunerationUS7]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
outcomes; and good engagement between the company and investors.

oncern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.

oncern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions. 2-Concerns that the board is not appropriately managing risks in its
business and wider supply chain related to the respect of human rights which are relevant and material to business opportunity and risk and that changes in board composition would help improve governance and the effectiveness of management in pursuit of long-term value creation.

oncerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.

Concerns related to the tenure of the auditor, which can indicate a lack of independence, compromised audit quality and excessive familiarity even if the audit partners have transitioned more frequently. 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : :
outcomes; and good engagement between the company and investors.

Shareholder proposal promotes actions that should help achieve long-term value creation while safeguarding shareholder interests.

Shareholder proposal seeks to address an identified sustainability opportunity or risk which in our view would help the company better manage the risks and opportunities raised by the proposal.

oncern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions. 2-Concern that the director has insufficient time to dedicate to the their

directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions. 3-Concern that the Chair and CEO role are combined, which can lead to a lack of independent oversight of management, particularly when

insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain circumstances.

oncerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders. 2-Concerns that the board is not appropriately managing risks in its business and wider

supply chain related to the respect of human rights which are relevant and material to business opportunity and risk and that changes in board composition would help improve governance and the effectiveness of management in pursuit of long-term value creation.

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection™] s e e 1i

1i
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Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1

Concerns related to the tenure of the auditor, which can indicate a lack of independence, compromised audit quality and excessive familiarity even if the audit partners have transitioned more frequently.[Auditor1]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10]Concerns that severance pay for a Named :
Executive Officer is inappropriately high with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS5]Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on
the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8] :

....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

Shareholder proposal would result in material additonal disclosures that would be decision-useful to investors and would be an efficient use of company resources.[ShareholderProposal10]
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best i i to

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insuf
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Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1i
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that remuneration is insufficiently ' : :

aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13] Pay appears misaligned to value to shareholders, based on analysis of Total Shareholder Return performance and consideration of CEO pay

....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of tranSition Of DO e e N D B oA UG U G oo eee e e e e e e e e et e 1
Concerns related to indicators of a lack of detailed succession planning, which in our view is an important driver of long-term effective governance at times of transition of board membership.[BoardStructure6] 1
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposalB] e
EOS manual override. 1

Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6]
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Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

Concern that the combined CEO/Chair has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Shareholder proposal seeks to address an identified sustainability opportunity or risk which in our view would help the company better manage the risks and opportunities raised by the proposal. [ ShareholderPrOpOSAIT] e se s te st ee e se sttt sttt e T

1i
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding requirement.[RemunerationUS9] Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective
clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that remuneration is insufficiently aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection™] A
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions. 1

Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.
oncern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions. 2-Concerns that the board is not appropriately managing environmental

Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5] 1
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6] ’ ’

te governance and aligned to long-term shareholder value.[ShareholderProposal6]

i

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposalB] ettt N
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1

Concerns that remuneration is insufficiently aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13] Concerns that compensation for certain Named Executive Directors is inappropriately high

relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8] Concerns that overall compensation for the CEO is inappropriately high relative to other
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Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation : :
outcomes; and good engagement between the company and investors.[Remuneration]

Shareholder proposal seeks to address an identified sustainability opportunity or risk which in our view would help the company better manage the risks and opportunities raised by the proposal.[ShareholderProposal7]

....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................
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Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 2- Concerns that the board is not appropriately 1i
managing risks in its business and wider supply chain related to the respect of human rights which are relevant and material to business opportunity and risk and that changes in board composition would help improve governance and the effectiveness of management in pursuit of long-term value 5 : :
creation.[HumanRights1]

‘Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formai positions.[DirectorEiection1] T 1i
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6] ’ ’ ’
Concerns related to the tenure of the auditor, which can indicate a lack of independence, compromised audit quality and excessive familiarity even if the audit partners have transitioned more frequently.[Auditor1]
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Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 2- Concerns relating to indicators of the overall 1i
performance of the company and its prospects for future performance, based on an assessment of the board’s oversight of management of long-term strategy, operational effectiveness, corporate culture, human capital management, suppliers, customers and wider communities upon which the company’s long-term : : :
health depends.[CompanyPerformance1]

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]

Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the recent use of one-time awards with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[Remuneration7] 2-

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the significant use of qualitative metrics.[RemunerationGL3] 3- Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient

combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation outcomes; and good engagement between the company and investors.[Remuneration1]

S, SRR, SRR

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that compensation for certain Named : |
Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8] Concerns that overall compensation for the

CEO is inappropriately high relative to other Named Executive Officers. In our view, compensation beyond what is necessary is not a good use of limited company resources and can be in indicator or lack of effective governance.[RemunerationUS7]

EOS manual override. i1h g 1!
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposalB] et .................
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
outcomes; and good engagement between the company and investors.[Remuneration1]
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6]

hareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6] 1
hareholder proposal seeks to address an identified sustainability opportunity or risk which in our view would help the company better manage the risks and opportunities raised by the proposal.[ShareholderProposal7] : : i
oncern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]

oncerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]

oncerns that the board is not appropriately managing risks in its business and wider supply chain related to the respect of human rights which are relevant and material to business opportunity and risk and that changes in board composition would help improve governance and the effectiveness of management in

pursuit of long-term value creation.[HumanRights1] 2-Concerns related to board oversight and the necessary evaluation of the balance of skills, experience and range of industry and sector experience which generally contribute towards good governance across different types of issues that must be addressed by the

business over time to determine the board fit for purpose [BoardEvaluationUS1]

oncerns that the board is not appropriately managing risks in its business and wider supply chain related to the respect of human rights which are relevant and material to business opportunity and risk and that changes in board composition would help improve governance and the effectiveness of management in

pursuit of long-term value creation.[HumanRights1] 2-Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]

....................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding requirement.[RemunerationUS9] Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient | 1}
.combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation outcomes; and good engagement between the company and investors.[Remuneration ] e b e
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1i

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that compensation for certain

Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8] Concerns that overall compensation

for the CEQ is inappropriately high relative to other Named Executive Officers. In our view, compensation beyond what is necessary is not a good use of limited company resources and can be in indicator or lack of effective governance.[RemunerationUS7] b b
Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5] 1
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] i i :
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that remuneration is insufficiently

aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13] Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of

variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8] Concerns that overall compensation for the CEO is inappropriately high relative to other Named Executive Officers. In our view,

Concerns that the board is not appropriately managing environmental risks which are relevant and material to business opportunities and risks that could impact the company's long-term value.[ClimateUS3]
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6]
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Concerns that the proposal will introduce or perpetuate diminished minority shareholder rights.[ShareholderRights3]
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10]Concerns that remuneration is insufficiently
aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13]Concerns that overall compensation for the CEO is inappropriately high relative to other Named Executive Officers. In our view, compensation

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6] b
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6] 1
Shareholder proposal seeks to address an identified sustainability opportunity or risk which in our view would help the company better manage the risks and opportunities raised by the PropOSal [SNarENOIde PO OS Al 7] e b
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1i
Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long:-term shareholder value.[ShareholderProposalB] . b b
Ajdm i
‘Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[SharehoiderProposalé] 1
Shareholder proposal seeks to address an identified sustainability opportunity or risk which in our view would help the company better manage the risks and opportunities raised by the proposal.[ShareholderProposal] e
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that remuneration is insufficiently ' ' '
aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13] Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of
variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation
OULCOMIEs, AN GO0d N e DO N e GO Ay AN YOS O S RO U O O ] et ettt et
oncerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5] 2-Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the 2 1
.company and for shareholders. 3-[Remuneration5] Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk. [MiSCellaNeOUSA] e e
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1

Concerns that the board is not appropriately managing risks in its business and wider supply chain related to the respect of human rights which are relevant and material to business opportunity and risk and that changes in board composition would help improve governance and the effectiveness of management in
pursuit of long-term value creation.[HumanRights1]
Shareholder proposal would result in material additional disclosures that would be decision-useful to investors and would be an efficient use of company resources.[ShareholderProposal10]

EOS manual override.
Shareholder proposal seeks to address an identified sustainability opportunity or risk which in our view would help the company better manage the risks and opportunities raised by the proposal.[ShareholderProposal7]
Shareholder proposal would result in material additonal disclosures that would be decision-useful to investors and would be an efficient use of company resources.[ShareholderProposal10]

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10] Concerns that compensation for certain :
Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8] Concerns that remuneration is
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...................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................................

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1i
Concerns that remuneration is insufficiently aligned to long-term shareholder value, based on performance share units being granted which vest over a relatively short time-scale of less than 36 months.[Remuneration13]Concerns that compensation for certain Named Executive Directors is inappropriately high relative : :
to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8]Concerns that overall compensation for the CEO is inappropriately high relative to other Named :

‘Concerns related to the governance of executive compensation due to a perceived Iack of response to relatively low shareholder support on remuneration-related proposals. [Remuneration9] ~ 2- Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based | | 1i
on the recent use of one-time awards with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[Remuneration7]  3- Concerns that overall compensation for the CEO is inappropriately high relative to other Named Executive Officers. In our | ’ '
view, compensation beyond what is necessary is not a good use of limited company resources and can be in indicator or lack of effective governance.[RemunerationUS7]  4- Concerns that severance pay for a Named Executive Officer is inappropriately high with compensation beyond what is necessary is an

indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS5]  5- Pay appears misaligned to value to shareholders, based on analysis of Total Shareholder Return performance and consideration of CEO pay relative to company peers.[RemunerationUS1]

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]

Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company 1
funds.[RemunerationUS8]. Pay appears misaligned to value to shareholders, based on analysis of Total Shareholder Return performance and consideration of CEO pay relative to company peers.[RemunerationUS1] : : :

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation ' '
outcomes; and good engagement between the company and investors.[Remuneration1]

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] ’ ’ '
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding requirement.[RemunerationUS9]

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1:
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] : : :
Concerns related to the level of independent directors on the board, which in line with our policy should comprise a majority of directors in order to better protect minority shareholder interests.[BoardStructureUS2] Concerns related to membership of a key committee, which in line with our voting policy should

comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureUS3]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

‘Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureUS3] Concerns related to overali board | | 1
structures that may result in the reduction of shareholder rights.[BoardStructure5] Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal ’ '
positions.[DirectorElection1] Concerns relating to the attendance of a director, which appears to be lower than 75% of the relevant board and committee meetings expected annually without clear justification of their absence.[BoardStructure2] Concerns related to protecting shareholder value, in situations where a

board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]

Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

outcomes; and good engagement between the company and investors.[Remuneration1]

Shareholder proposal seeks to address an identified sustainability opportunity or risk which in our view would help the company better manage the risks and opportunities raised by the proposal.[ShareholderProposal7]

Shareholder proposal seeks to protect and, where appropriate, advance shareholder rights on behalf of institutional investors.[ShareholderProposal9]

Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]

Shareholder p i ountability as it applies to annual director votes and annual say on pay votes in line with best practice corporate governance and aligned to long-term shareholder value.[ShareholderProposal6] : : :
t may result in the reduction of shareholder rights.[BoardStructure5] Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at 1i
risk.[Miscellaneous4] Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] : : :
Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4]
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Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 2- Concerns that the board is not appropriately
managing risks in its business and wider supply chain related to the respect of human rights which are relevant and material to business opportunity and risk and that changes in board composition would help improve governance and the effectiveness of management in pursuit of long-term value
creation.[HumanRights1] 5
Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, compromise, or place shareholder interests at risk.[Miscellaneous4] Concerns related to board oversight and the necessary evaluation of the balance of skills, experience and range

of industry and sector experience which generally contribute towards good governance across different types of issues that must be addressed by the business over time to determine the board fit for purpose [BoardEvaluationUST] e N N
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1i
Concerns related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently aligned to long-term value for the company and for shareholders.[Remuneration5] : : :
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding requirement.[RemunerationUS9]Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the lack of a sufficiently effective

clawback policy in the event of cases of fraud, material financial misstatement, conduct or reputational issues.[Remuneration10]Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation

beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUS8]Concerns that overall compensation for the CEO is inappropriately high relative to other Named Executive Officers. In our view, compensation beyond what is necessary is not a good

use of limited company resources and can be in indicator or lack of effective governance.[RemunerationUS7]
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Concerns related to membership of a key commlttee which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] 1
Concerns relating to the attendance of a director, which appears to be lower than 75% of the relevant board and committee meetings expected annually without clear justification of their absence.[BoardStructure?] i i i
Concerns that remuneration policy design is insufficiently aIigned to Iong -term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation

Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds. [RemuneratlonUK7] 1
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation i i
outcomes; and good engagement between the company and investors.[Remuneration1]

S S
Concerns related to board composition as indicated by failure to meet targets set out in UK FCA listing rules on diversity and inclusion ; 1

Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds. [RemuneratlonUK7]

Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the use of more than two types of concurrent variable pay arrangements.[RemunerationUK6] Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, !
based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUK7]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the use of time-based restricted shares.[RemunerationUK1]
e -2 N |
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding requirement.[RemunerationUK9] Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding 1
B L N T A
Congerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively Iow Sharenolding FoqUI O Ot RN At O UK et 1;
Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds.[RemunerationUK7] : 2 7 1
0000000000000 NS S|
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concerns related to membership of a key committee, which in line with our voting policy should comprise a greater number of independent directors only in order to better protect shareholder interests and avoid undue influence on key committee decisions and oversight.[BoardStructureGL3] : : :
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding requirement.[RemunerationGL9] Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding
e LT Lo e L SO AU S
Concerns related to board composition as indicated by failure to meet targets set out in UK FCA listing rules on diversity and inclusion 1
Congerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low Shareholding reqUITEM et REMUNGIAONGLO] ettt b
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive shareholdings, accountability of the board to compensation | 1
outcomes; and good engagement between the company and investors.[Remuneration1] Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the relatively low shareholding requirement.[RemunerationGL8] 5 5 :
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the overreliance on total Shareholder retUmS (1O R RO UGt ON G ] e
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, based on the use of share options. Concerns that compensation for CEO is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an : 1
Indicator Of 1aCk Of efeCtiVe GOVENaNCE AN 8 P00 USE Of IO GO ANy fUNAS oot e e et e ettt e
Concern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking into account other commitments including relevant board, executive and other formal positions.[DirectorElection1] 1
Concerns that remuneration policy design is insufficiently aligned to long-term Shareholder Value, Dased 0N the U Of Sar ODt oS RO U A ON G ] oo se e se e e e e es et e e e e et et et e e e e e et e e et e et et et e et et et et et et es et e e e ettt e N
Concerns related to board composition as indicated by failure to meet targets set out in UK FCA listing rules on diversity and inclusion.[BoardCompositionGL5] : 1}

Concerns that compensation for certain Named Executive Directors is inappropriately high relative to performance, based on the ratio of variable pay to fixed salary with compensation beyond what is necessary is an indicator of lack of effective governance and a poor use of limited company funds. [Remunerat|onGL7]




